






P A L M D A L E    
W A T E R   D I S T R I C T 

BOARD MEMORANDUM 

DATE: November 20, 2014 November 26, 2014 

TO: BOARD OF DIRECTORS    Regular Board Meeting 

FROM: Mr. Dennis D. LaMoreaux, General Manager 

 RE: AGENDA ITEM NO. 6.3 – APPROVAL OF RESOLUTION NO. 14-19 AMENDING 
THE CONFLICT OF INTEREST AND DISCLOSURE CODE FOR THE PALMDALE 
WATER DISTRICT  

Recommendation:   

Staff recommends approving Resolution No. 14-19 Amending the Conflict of Interest and 
Disclosure Code for the Palmdale Water District. 

Alternative Option: 

There is no alternative option due to position title revisions. 

Background: 

State law directs agencies to amend their Conflict of Interest and Disclosure Code due to changed 
circumstances. Several amendments to the District’s Conflict of Interest and Disclosure Code have 
been made and approved by the Los Angeles County Board of Supervisors due to several title 
changes on the District’s Organization Chart. These changes are as follows and are outlined in 
Resolution No. 14-19: 

Title changes: General Manager to General Manager/CEO; Assistant General Manager to Assistant 
General Manager/COO; Water and Energy Resources Manager to Water and Energy Resources 
Director; Engineering Manager to Engineering/Grant Manager; Human Resources Manager to 
Human Resources Director; Community & Government Affairs Coordinator to Public Information 
Officer/Conservation Director   

Delete: Water Conservation Supervisor   

Strategic Plan Initiative: 

This work is part of Strategic Initiative 4 – Regional Leadership. 

Budget: 

Approval of Resolution No. 14-19 will have no financial impact. 

Supporting Documents: 

 Resolution No. 14-19 Amending the Conflict of Interest and Disclosure Code for the Palmdale
Water District.
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RESOLUTION NO. 14-19 
 
 

RESOLUTION OF THE BOARD OF DIRECTORS 
OF THE PALMDALE WATER DISTRICT 

AMENDING THE CONFLICT OF INTEREST AND 
DISCLOSURE CODE FOR THE PALMDALE WATER DISTRICT 

 
 

 WHEREAS, the Political Reform Act (“Act”), Government Code Section 81000, 
et seq., requires state and local government agencies to adopt and promulgate conflict of 
interest codes; and 
 
 WHEREAS, under the Act, the District must periodically review its internal 
organization to determine: (i) whether any position that has been added to the District 
constitutes a designated position under the District’s Conflict of Interest and Disclosure 
Code (“Code”); or (2) whether the duties of any existing position that is currently not a 
designated position have changed such that the position now constitutes a designated 
position under the District’s Code; and 
 
 WHEREAS, Exhibit A of the District’s Code is hereby modified with the deletion 
of obsolete language regarding disclosure and with the definition for income to include 
‘receipt of gifts, loans and travel payments’ wherever the word ‘income’ appears; and 
 
 WHEREAS, Exhibit B of the District’s Code is hereby modified with the 
inclusion of an expanded definition for Consultants and New Positions under 
Government Code Section 81008 and is further modified to revise titles and delete one 
position for the following designated positions as reflected on the Palmdale Water 
District Organization Chart attached hereto as “Exhibit 1” and incorporated herein by 
reference: 
  

a) General Manager is now General Manager/CEO 
b) Assistant General Manager is now Assistant General Manager/COO 
c) Water and Energy Resources Manager is now Water and Energy Resources 

Director 
d) Engineering Manager is now Engineering/Grant Manager 
e) Human Resources Manager is now Human Resources Director 
f) Community & Government Affairs Coordinator is now Public Information 

Officer/Conservation Director 
g) Water Conservation Supervisor deleted 

 
There are no changes in job duties and, therefore, no changes in the level of disclosure is 
required; and 
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 WHEREAS, the District’s Code adopted by the County of Los Angeles Board of 
Supervisors effective October 15, 2014 is attached hereto as “Exhibit 2” and incorporated 
herein by reference; and 
 
 WHEREAS, to meet the requirements of the Act, the District must amend its 
Conflict of Interest and Disclosure Code to reflect these changes.  
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors of the 
Palmdale Water District does hereby amend Exhibit A and Exhibit B of its Conflict of 
Interest and Disclosure Code, setting forth the designated positions within the District 
and their disclosure obligations, as set forth on the attached “Exhibit 2.”  
 
 BE IT FURTHER RESOLVED, that individuals holding newly-designated 
positions shall file Statements of Economic – Assuming Office Statements with the 
District General Manager or his designee, as required under the District’s Code.  All 
other individuals holding designated positions shall file Statements of Economic Interests 
as required by law and the District’s Code.  Within five days of receipt of the Statements 
filed by the Directors and by the General Manager, the District shall make and retain 
copies and forward the originals of these statements to the Los Angeles County Board of 
Supervisors.  Statements for all other designated individuals will be retained by the 
District. 
 
 PASSED AND ADOPTED at a regular meeting of the Board of Directors of the 
Palmdale Water District held on November __________, 2014.  
 
 
 
             
       Kathy Mac Laren, President 
 
ATTEST: 
 
 
      
Joe Estes, Secretary 
 
 
APPROVED AS TO FORM: 
 
 
BY:      
Aleshire & Wynder, LLP, General Counsel 
 
 
 
 



"EXHIBIT 1"



"EXHIBIT 2"









P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: November 20, 2014 November 26, 2014 

TO: BOARD OF DIRECTORS Board Meeting

FROM: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.1 – CONSIDERATION AND POSSIBLE ACTION 
ON CANCELLING SECOND REGULAR BOARD MEETING IN 
DECEMBER. 

The second regular Board meeting in December is scheduled for December 24. 
The District will be closed beginning December 22 through December 26 as a cost saving 
measure; however, a skeleton crew will be available during this time to respond to 
emergencies and to process payments. 

AGENDA ITEM NO. 7.1



P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M   

DATE: November 20, 2014 November 26, 2014 

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Jennifer Emery, Human Resources Director 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.2 - CONSIDERATION AND POSSIBLE ACTION 
ON CONTINUATION OF THE DISTRICT’S INTERNSHIP PROGRAM 

Recommendation: 

Staff and the Personnel Committee recommend that the Board approve extending the 
Internship Program for an additional semester.  

Alternative Options: 

The alternative is to allow our Internship Program to expire. 

Background: 

The District’s first semester of internships began in August, 2014 when the District 
hosted three interns. These positions consisted of a Service Worker Internship, an IT 
Internship, and a Customer Service Internship. Our recommendation is to offer Level 2 
internships to our three current interns which would allow them to receive further 
instruction in their respective areas along with allowing the District to receive the benefit 
of their training. We are also recommending two Level 1 internships to open up for the 
spring semester/summer semester. The first in the Engineering Department and the 
second in the Lab at the Plant. Level 1 interns would receive $10/hr. through August 17, 
2015, and Level 2 interns would receive $10.50/hr. through August 17, 2015. 

Strategic Plan Initiative: 

This work is part of Strategic Plan Initiative 2: Increased Efficiency. 

Budget: 

The additional cost for the new plan would be $32,220. 

Supporting Documents: 

None 

AGENDA ITEM NO. 7.2



P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: November 19, 2014 November 26, 2014  

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.3 – CONSIDERATON AND POSSIBLE ACTION 
ON 2015 BUDGET. 

This item has been placed on the agenda in the event the 2015 Budget is not 
approved at the November 21, 2014 Workshop. 

AGENDA ITEM NO. 7.3
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