






P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: July 15, 2014 July 23, 2014 

TO: BOARD OF DIRECTORS                 Board Meeting 

FROM: Jennifer Emery, Human Resources Director 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 6.4– APPROVAL OF JOB DESCRIPTION AND 
SALARY RANGE FOR ENGINEERING/GRANT MANAGER. 

AGENDA ITEM NO. 6.5– APPROVAL OF JOB DESCRIPTION AND 
SALARY RANGE FOR DEPUTY WATER & ENERGY RESOURCES 
DIRECTOR. 

Recommendation: 

Staff recommends the Board approve the job descriptions for Deputy Water and Energy 
Resources Director (salary range 39) and Engineering/Grant Manager (no change in 
salary range). 

Alternative Options: 

These are both Board approved positions which require job descriptions. 

Background: 

The District is currently recruiting for an Engineering/Grant Manager with the help of 
The Mathis Group. We will soon be recruiting internally for the Deputy Water and 
Energy Resources Director. 

Strategic Plan Element: 

This work is part of Strategic Plan Elements: Build Capacity of Staff and Enhance 
Workforce Environment and Increase the Value of the District through Maintenance and 
Enhancement of Infrastructure. 

Budget: 

The Engineering/Grant Manager is a budgeted position. The Deputy Water and Energy 
Resources Director is not currently budgeted. 

Supporting Documents: 

 Engineering/Grant Manager Job Description
 Deputy Water and Energy Resources Manager Job Description

AGENDA ITEM NO.'S 6.4 and 6.5



06/27/14 

PALMDALE WATER DISTRICT 

ENGINEERING/GRANT MANAGER 

FLSA Status: Exempt 

DEFINITION 

To plan, organize, direct and review the activities and operations of the Engineering 
Department including planning, design and construction of water treatment, 
conveyance/distribution systems and related facilities, technical engineering support, 
project coordination, construction inspection, and engineering records; to coordinate 
assigned activities with other departments and outside agencies; and to provide highly 
responsible and complex administrative support to the General Manager/CEO and 
Assistant General Manager/COO. 

SUPERVISION RECEIVED AND EXERCISED 

Receives administrative direction from the General Manager/CEO and Assistant General 
Manager/COO. 

Exercises direct supervision over assigned supervisory and technical staff. 

EXAMPLES OF ESSENTIAL DUTIES - Duties may include, but are not limited to, the 
following: 

Develop, plan and implement department goals and objectives; recommend and 
administer policies and procedures. 

Coordinate department activities with those of other departments and outside agencies 
and organizations; provide staff assistance to the Board of Directors, General 
Manager/CEO, and Assistant General Manager/COO; prepare and present staff reports 
and other necessary correspondence. 

Direct, oversee and participate in the development of the department's work plan; assign 
work activities, projects and programs; monitor work flow; review and evaluate work 
products, methods and procedures. 

Supervise and participate in the development and administration of the Engineering 
Department budget; direct the forecast of additional funds needed for staffing, equipment, 
materials, supplies, and services; monitor and approve expenditures; implement mid-year 
adjustments. 
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Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct 
performance evaluations; implement discipline procedures; maintain discipline and high 
standards necessary for the efficient and professional operation of the department. 

Provide oversight and review of technical reports, designs and approval/acceptance; 
assess design plans and specifications relative to District infrastructure. 

Research and prepare highly complex engineering technical and administrative reports 
and studies. 

Negotiate and oversee administration of contracts with engineering consultants and 
construction contractors. 

Represent the department to outside groups and organizations; participate in outside 
community and professional groups and committees; provide technical assistance as 
necessary. 

Research and prepare technical and administrative reports and studies; prepare written 
correspondence as necessary. 

Ensure accurate, timely, efficient and transparent process for the entire grant life cycle, 
from proposal to close. This entails pre-award management, tracking payments, reviewing 
or producing relevant reports, monitoring and post-award management. 

Develop and maintain all grant agreements and MOUs pertaining to grant awards. 

Oversee and act as District’s expert for all aspects of District’s grant making process 
including all grant administration policies, systems, and documentation to ensure 
compliance, incorporate best practices, and ensure excellent controls. 

Build and maintain positive working relationships with co-workers, other District employees 
and the public using principles of good customer service. 

Perform related duties as assigned. 

MINIMUM QUALIFICATIONS 

Knowledge of: 

Principles and practices of water utility operations and related facilities. 

Principles and practices of civil engineering as applied to the planning, design, 
construction, installation, and inspection of a variety of water utility facilities. 
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Principles and practices of the California Environmental Quality Act (CEQA). 
 
Principles and practices of grant administration. 
 
Principles and practices of leadership, motivation, team building and conflict 
resolution. 

 
Pertinent local, State and Federal laws, rules and regulations. 

 
Organizational and management practices as applied to the analysis and 
evaluation of programs. 

 
Principles and practices of organization, administration and personnel 
management. 

 
Principles and practices of budget preparation and administration. 

 
Ability to: 

 
Plan, direct and control the administration and operations of the Engineering 
Department. 
 
Plan and administrate all aspects of the grant process. 
 
On a continuous basis, analyze budget and technical reports; interpret and evaluate 
staff reports and related documents; know and interpret laws, regulations, codes 
and procedures; observe performance and evaluate staff; problem solve 
department related issues; and explain and interpret policy. 

 
On a continuous basis, sit at desk and in meetings for long periods of time; 
intermittently walk and stand while visiting field sites; twist to reach equipment 
surrounding desk; perform simple grasping and fine manipulation; use telephone; 
write or use a keyboard to communicate through written means; and lift or carry 
weight of 20 pounds or less. 
 
Prepare and administer department budgets. 
 
Develop and implement department policies and procedures. 
 
Supervise, train and evaluate assigned personnel. 
 
Gain cooperation through discussion and persuasion. 

 
Analyze problems, identify alternative solutions, project consequences of proposed 
actions and implement recommendations in support of goals. 
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Interpret and apply District and department policies, procedures, rules and 
regulations. 
 
May occasionally perform field site visits.  
 
Communicate clearly and concisely, both orally and in writing. 

 
Establish and maintain effective working relationships with those contacted in the 
course of work. 

 
Experience and Training 
 
Any combination of experience and training that would provide the required 
knowledge and abilities is qualifying.  A typical way to obtain the required 
knowledge and abilities would be: 

 
Experience: 

 
Seven years of increasingly responsible experience in engineering 
management related to water utility operations including three years of 
administrative and management responsibility.   
 
Five years of increasingly responsible experience in grant 
writing/administrating. 

 
Training: 

 
Equivalent to a Bachelor's degree from an accredited college or university 
with major course work in civil engineering or a related field. 

 
 
 
License and Certificate 

 
Possession of, or ability to obtain, a valid California Driver’s License. 
 
Possession of a certificate of registration as a Professional Engineer in the State of 
California. 
 
Possession of a Water Distribution Operator Grade 3 Certificate and a Water 
Treatment Operator Grade 2 Certificate as issued by the State of California 
Department of Public Health is highly desired. 
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Approved: 6/27/2014 
 
 
I have reviewed this job description with my Supervisor and agree with its contents. 
 
___________________________________                ______________________ 
Employee Signature                                                       Date 
 
___________________________________  ______________________ 
Supervisor Signature     Date 
 
 
The specific statements shown in each section of this job description are not intended to 
be all-inclusive.  They represent typical elements and criteria necessary to successfully 
perform the job. 
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PALMDALE WATER DISTRICT 
 
 

DEPUTY WATER & ENERGY RESOURCES DIRECTOR 
 
FLSA Status: Exempt 
 
DEFINITION 
 
To plan, organize, oversee, and manage acquisition of water and energy resources for the 
District; to provide highly complex technical and professional support to the Water and 
Energy Resources Director, Assistant General Manager/COO and General Manager/CEO. 
 
SUPERVISION RECEIVED AND EXERCISED 
 
Receives general direction from the Water and Energy Resources Director.  
 
Exercises direct supervision over assigned staff. 
 
EXAMPLES OF ESSENTIAL DUTIES - Duties may include, but are not limited to, the 
following: 
 
Assist Water and Energy Resources Director in securing adequate water and energy 
resource supplies to meet the District’s current and future demands; acquire short-term 
and long-term water supplies to provide reliable sources; participate in long-term 
planning activities. 
 
Assist Water and Energy Resources Director in scheduling and maintaining water 
deliveries and various State Water Project resource programs; negotiate water and 
energy supply contracts for the District; prepare and update the District’s water 
production and energy resource plans. 
 
Represent the District on various State Water Contract committees; oversee 
administration of the District’s agreement relative to the State Water Contract; prepare 
reports and updates regarding water supply and acquisition. 
 
Assist Water and Energy Resources Director in evaluating contracts, projects, and 
procedures related to resource acquisitions; identify and respond to current and future 
water supply demands. 
 
Monitor current and proposed energy and water resource programs; manage the 
District’s energy accounts relative to ensuring adequate energy resources to convey, 
treat, and distribute water to District customers; evaluate the District’s rate structure and 
make recommendations related to recovering water purchase and energy costs. 
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Prepare and present information to the District Board regarding water resource and 
energy supply issues; attend Board meetings, various planning meetings and 
conferences as appropriate. 

Assist Water and Energy Resources Director in preparing, and administering the 
District’s water resource budget; prepare cost estimates for budget recommendations; 
submit justifications for water purchases and related energy costs; monitor and control 
expenditure. 

Represent the District at various community organization and outside agency meetings; 
serve on staff subcommittees as necessary; and coordinate water and energy resource 
activities with District departments and outside agencies. 

Build and maintain positive working relationships with co-workers, other District employees 
and the public using principles of good customer service. 

Perform related duties as assigned. 

MINIMUM QUALIFICATIONS 

Knowledge of: 

Principles and practices of water and energy resource management and planning, 
including contract negotiation and administration, and related rate structures. 

Operational characteristics of water production facilities and related energy 
needs. 

Principles and practices of budget preparation and administration, and technical 
reporting writing. 

Pertinent local, State and Federal laws, ordinances and rules. 

Ability to: 

Plan, organize, oversee, and manage acquisition of water and energy resources for 
the District. 

On a continuous basis, analyze technical, operational, and budget reports; interpret 
and evaluate various technical reports and data; know and interpret laws, 
regulations, codes and procedures; and explain and interpret policy. 

On a continuous basis, sit at desk and in meetings for long periods of time; 
intermittently twist to reach equipment surrounding desk; perform simple grasping 



Deputy Water & Energy Resources Director 
- 3 - 
 
 

  07/08/14 

and fine manipulation; use telephone; write or use a keyboard to communicate 
through written means; and lift or carry weight up to 20 pounds. 
 
Interpret and explain pertinent District policies and procedures. 
Prepare and administer a budget; prepare and present technical reports to a variety 
of audiences. 
 
Use sophisticated computer software related to engineering and resource analysis.  
 
Establish and maintain effective working relationships with those contacted in the 
course of work. 

 
Experience and Training 
 
Any combination of experience and training that would provide the required 
knowledge and abilities is qualifying.  A typical way to obtain the required 
knowledge and abilities would be: 
 

Experience: 
 
Four years of increasingly responsible experience in water and energy 
resource management and planning in a public or private sector 
environment. 

 
Training: 

 
Equivalent to a Bachelor’s degree from an accredited college or university 
with major course work in civil engineering, resource management, land use 
planning or a related field. 

 
License and Certificate 
 
Possession of, or ability to obtain, a valid California Driver’s License. 
 
Possession of a Water Treatment Operator Grade 4 Certificate as issued by the 
State of California Department of Public Health is highly desired. 

Or 
Possession of a Water Distribution Operator Grade 4 Certificate as issued by the 
State of California Department of Public Health is highly desired. 

Or 
Possession of a certificate of registration as a Professional Engineer in the State of 
California. 

 
Approved: 7/8/2014 
 



Deputy Water & Energy Resources Director 
- 4 - 
 
 

  07/08/14 

I have reviewed this job description with my Supervisor and agree with its contents. 
 
___________________________________                ______________________ 
Employee Signature                                                       Date 
 
___________________________________  ______________________ 
Supervisor Signature     Date 
 
 
The specific statements shown in each section of this job description are not intended to 
be all-inclusive.  They represent typical elements and criteria necessary to successfully 
perform the job. 



P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: July 17, 2014 July 23, 2014   

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Michael Williams, Finance Manager/CFO 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.1 – CONSIDERATION AND POSSIBLE ACTION 
ON RESOLUTION NO. 14-11 BEING A RESOLUTION OF THE BOARD 
OF DIRECTORS OF THE PALMDALE WATER DISTRICT A) 
ACCEPTING THE FINDINGS OF THE BARTLE WELLS ASSOCIATES 
RATE STUDY, B) APPROVING THE PROPOSITION 218 NOTICE 
REGARDING PROPOSED RATE INCREASES, AND C) SETTING A 
DATE, TIME, AND LOCATION FOR THE PUBLIC HEARINGS ON 
PROPOSED CHANGES IN RATES, FEES, AND CHARGES FOR 
WATER SERVICE.  

Recommendation: 

Staff recommends the Board approve the draft Resolution 14-11, being a 
Resolution of the Board of Directors of the Palmdale Water District a) Accepting the 
Findings of the Bartle Wells Associates Rate Study, b) Approving the Proposition 218 
Notice Regarding Proposed Rate Increases, and c) Setting a Date, Time, and Location for 
the Public Hearings on Proposed Changes in Rates, Fees, and Charges for Water Service. 

Background: 

The Board was presented with the findings of the study at the workshop held July 
16, 2014.  At that time, the Board requested that Bartle Wells Associates revise the 
recommended rates for the next five years to see what the results would be at 5% and 
5.5% each year. 

The Board can adopt the Resolution in draft form pending the results of the 
revision and the decision made on what percentage of rate adjustment is appropriate. At 
the time the decision is made, the Resolution can then be finalized, along with the 
Proposition 218 notice of a public hearing, which is presented here in draft form. 

The Board will receive a draft of the full study, which supports the findings and 
recommended changes to the rate structure made by Bartle Wells Associates, on July 23rd 
in connection with the revised rate plan. 

AGENDA ITEM NO. 7.1
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BOARD OF DIRECTORS 
PALMDALE WATER DISTRICT 
VIA: Mr. Dennis D. LaMoreaux, General Manager July 17, 2014 

The Resolution, hearing notice, and study are being presented in draft form now 
because time is of the essence to meet the proposed date for the public hearing of 
September 17, 2014 and because final direction from the Board is needed. 

Strategic Plan Element: 

This work is part of Strategic Element 1, Strategic Water Management; 3, 
Improve Infrastructure 

Budget: 

This is under Budget Item No. PL02, Studies and Planning 

Supporting Documents: 

 Draft Resolution number 14-11
 Draft Proposition 218 public hearing notice











PROFESSIONALS IN HUMAN RESOURCES ASSOCIATION (PIHRA) 
CALIFORNIA HR CONFERENCE 

August 25 – 27, 2014 
Anaheim 

NAME: _ 

ADVANCE REGISTRATION DEADLINE: 

MEALS:        YES SPOUSE:        YES  SPOUSES' TOUR:        YES 
      NO        NO        NO 

DEPARTMENTAL TRAVEL BUDGET:  

REGISTRATION: TRAVEL: 
TOTAL REMAINING BALANCE: 

PROPOSED EXPENSES: Registration:  

Transportation: 

Meals:* 

Miscellaneous: 

TOTAL: 

*DIRECTORS: Expenses are outlined in Section 4.06.1 of the District’s Rules and Regulations.
*FOR STAFF: Meal limitations are outlined on pages 30 and 31 of the District’s Employee Manual.

Please review these limitations. 

HOTEL ACCOMMODATIONS:       YES        NO  REGISTRATION DEADLINE: 
ARRIVAL DATE/TIME:       DEPARTURE DATE/TIME: 

TYPE OF ACCOMMODATIONS: SINGLE (1 PERSON) 
DOUBLE (2 PEOPLE) 
(2 PEOPLE/2 BEDS)

AIRLINE RESERVATIONS:        YES       NO 

DEPART FROM          on    at AM/PM 
(airport) (date)           (time) 

RETURN FROM     on                       at AM/PM 
(airport) (date)          (time) 

SUPERVISOR APPROVAL: DATE: 

AGENDA ITEM NO. 7.2

















 
CALIFORNIA UTILITY EXECUTIVE MANAGEMENT ASSOC. (CUEMA) 

LEADERSHIP SUMMIT 2014 
September 3 - 5, 2014 

Monterey 

NAME: _           
               
 
ADVANCE REGISTRATION DEADLINE:           
 
MEALS:        YES SPOUSE:        YES  SPOUSES' TOUR:        YES 
        NO          NO           NO 
                                                                                                                        

DEPARTMENTAL TRAVEL BUDGET:   
 
REGISTRATION:    TRAVEL:       
TOTAL REMAINING BALANCE:          
 

PROPOSED EXPENSES: Registration:      

    Transportation:     

    Meals:*      

     Miscellaneous:      

    TOTAL:      
 
*DIRECTORS: Expenses are outlined in Section 4.06.1 of the District’s Rules and Regulations.   
*FOR STAFF: Meal limitations are outlined on pages 30 and 31 of the District’s Employee Manual. 

Please review these limitations. 
 

HOTEL ACCOMMODATIONS:       YES        NO  REGISTRATION DEADLINE: 8-3-14 
ARRIVAL DATE/TIME:           DEPARTURE DATE/TIME:    
 
TYPE OF ACCOMMODATIONS:       SINGLE (1 PERSON) 
                    DOUBLE (2 PEOPLE) 
                    (2 PEOPLE/2 BEDS)                             
                                                                                               

AIRLINE RESERVATIONS:        YES       NO 
 
DEPART FROM                                    on                             at                    AM/PM 
    (airport)   (date)                   (time) 
 
RETURN FROM                                    on                        at                    AM/PM 
    (airport)   (date)                 (time) 
              
 
SUPERVISOR APPROVAL:      DATE:     
 

 







CUEMA LEADERSHIP SUMMIT 

REGISTRATION 

MONTEREY PLAZA HOTEL AND SPA 

400 CANNERY ROW 

MONTEREY, CA 93940 

 www.CUEMA.org  SEPTEMBER 3 – 5, 2014 

 

Name:  Title: 

Spouse/Guest Name:   Organization: 

Address: 

City:  State:   Zip Code: 

Email:   Phone #: 

For Planning Purposes, Please Indicate if you Plan To Attend: 

Wednesday Night Dinner at the Aquarium: Yes   No   # 

Thursday Night Reception/Dinner at the Monterey Plaza Hotel: Yes   No   # 

ATTENDEE REGISTRATION Member:  $550.00 – Non-Member: $650.00 

Registration Includes all Summit Sessions and Materials as well as: 

 Wednesday Night (9/3) Reception/Dinner at the Aquarium (7:00PM – 10:30PM) – Bus Transportation

Provided

 Thursday Night (9/4) Reception/Dinner-Lower Terrace Overlooking the Bay

 Thursday (9/4) Luncheon

 Thursday (9/4) & Friday (9/5) Morning Continental Breakfast

  

Registration Includes: 

 Wednesday Night Dinner at the Aquarium – Bus Transportation Provided

 Thursday Night Reception/Dinner at the Monterey Plaza Hotel, Lower Terrace

Hotel Accommodations: Monterey Plaza Hotel, Discounted Rate of $205.00 per night (9/2 through 9/9) 

Please make Hotel Reservations Prior to August 3, 2014 in Order to Receive the Discounted Rate.  

Reservations can be made by calling (800) 334-3999 -- Use Conference Code CUEMA 

To Register on line:  www.regonline.com/cuema2014Summit 

OR 
Please Make Checks Payable to CUEMA and Mail Payment and Completed Form to: 

Rowland Water District 

C/O Ken Deck, P.O. Box 8460, Rowland Heights, CA 91748 

For Additional Information Contact: kdeck@rowlandwater.com 

Phone No. (562) 690-7142, Fax No. (562) 697-6149 Tax ID# 35-2395687 

SPOUSE/GUEST REGISTRATION $175.00 

http://www.regonline.com/cuema2014Summit


www.CUEMA.org 

CUEMA 
2014 LEADERSHIP SUMMIT 

Sponsorship Opportunities
Platinum Level - $4,000
 Co-Host of Wednesday Night Dinner at the Monterey Bay Aquarium
 Recognition as Dinner Co-Host in all promotional materials
 Size #1 Prominent Logo placement on all conference materials
 Recognition as Sponsor on Website with link to your company’s web page
 2 Tickets to Conference & 2 Spouse/Guest Registrations

Gold Level - $3,000
 Co-Host Thursday Night Reception/Dinner at the Monterey Plaza Hotel Lower Terrace overlooking the
bay 
 Recognition as Co-Host in all promotional materials
 Size #2 Logo on all Conference materials
 Recognition as Sponsor on website with link to your company’s web page
 2 Tickets to Conference & 2 Spouse/Guest Registrations

Silver Level - $2,000
 Recognition of either Continental Breakfast or lunch Sponsor
 Size #3 Logo on all Conference promotional materials
 1 Ticket to the Conference & 1 Spouse/Guest Registration

Bronze Level - $1,000
 Size #4 Logo on all Conference promotional materials
 1 Ticket to Conference & 1 Spouse/Guest Registration



To register on line:  www.regonline.com/cuemagolf 

OR  

Make Checks Payable to: CUEMA 

Send Checks and Form to: 
Rowland Water District 

C/O Ken Deck 

P.O. Box 8460 

Rowland Heights, CA 91748 

For More Information Contact: 

Ken Deck 

Phone: (562) 690 -7142 

Fax: (562) 697 - 6149 

E-mail: kdeck@rowlandwater.com 

$150.00 Per Player 

Includes: 

 Golf  and Golf  Cart  

Continental Breakfast 

and Lunch 

CUEMA Golf

Bayonet & Black Horse Golf Courses 
2 McClure Way, Seaside, CA 93955 

Wednesday, September 3, 2014 

7 :30 a.m. Check-in — 8:30 a.m. Shotgun Start 

REGISTRATION FORM 
CUEMA 5th ANNUAL GOLF TOURNAMENT 

WEDNESDAY, SEPTEMBER 3, 2014 

Company Name: _______________________________ Phone # ___________________________________ 

Contact Name: _________________________________ E-Mail ___________________________________ 

Player #1 ____________________________________ Player #2 ___________________________________ 

Player #3 ____________________________________ Player #4 ___________________________________ 

Participants @ $150 per Player $ __________ 

Tournament Sponsor @ $250 $ __________

Total  Enclosed: $ __________ 

WWW.CUEMA.ORG 

Sponsorship OpportunitiesSponsorship Opportunities  

Tournament SponsorTournament Sponsor                  $250.00$250.00  

5th Annual 

CUEMA Golf Tournament 

WWW.CUEMA.ORG 

http://www.regonline.com/cuemagolf


AGENDA ITEM NO. 8.1







VOTERS

BOARD OF DIRECTORS

ATTORNEY AUDITOR GENERAL MANAGER FINANCIAL ADVISOR

Executive Assistant
Human Resources Director Administrative Assistant

Water & Energy Resources Director
 = Vacant Position Public Information/Conservation Director Deputy Water & Energy Resources Director

Water Conservation Aide

Finance Manager Assistant General Manager

Customer Service Supervisor Senior Accountant
Administrative Tech. II

I T Manager Operations Manager Engineering/Grant Writer Manager Facilities Manager
Assist. Cust. Service Super.

Senior Field Service Tech. Treatment Supervisor Water Quality Supervisor Equip. Mech. Supervisor

Cust. Service Rep. II Field Service Tech. II Accounting Technician I T Technician I/II Plant Operator I/II Lab Analyst I/II Project Manager Equip. Mechanic Senior Service Worker
Cust. Service Rep. II Field Service Tech. II Plant Operator I/II Lab Analyst I/II Equip. Mechanic Senior Service Worker
Cust. Service Rep. I Field Service Tech. II Plant Operator I/II Construction Inspector I/II Senior Service Worker
Cust. Service Rep. I Field Service Tech. I Plant Operator I/II Construction Inspector I/II Equip. Mechanic
Cust. Service Rep. I Field Service Tech. I Plant Operator I/II Construction Inspector I/II Equip. Mechanic Service Worker I/II
Cust. Service Rep. I Field Service Tech. I Plant Operator I/II Administrative Tech. Cross Connection Tech. Service Worker I/II
Cust. Service Rep. I Field Service Tech. I Senior Maint. Worker Engineering Tech. I/II Warehouse Technician Service Worker I/II
Cust. Service Rep. I Maintenance Worker Engineering Design Tech. I/II Warehouse Technician Service Worker I/II
Cust. Service Rep. I Systems Supervisor GIS Coordinator Service Worker I/II

Service Worker I/II
Pump Technician I/II Service Worker I/II
Pump Technician I/II Service Worker I/II
Electrician I/II Service Worker I/II

Service Worker I/II
Electrician I/II Service Worker I/II
Electronic Technician I/II
Electronic Technician I/II

Date

3/12/2014 New Hire Complete

n/a New Hire Complete

n/a New Hire Tentative

6/25/2014 In Process
Date: July 17, 2014 DDL

SUMMARY TABLE

Service Worker I/II

Eng./Grant Writer Manager

Hiring Process Authorization

Position

PIO/Conserv. Director

Service Worker I/II

StatusFilled By Palmdale Water District

Position Vacancy and Hiring Process Status
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